CITY OF CLAIRTON
ALLEGHENY, PENNSYLVANIA

JOB DESCRIPTION

JOB TITLE: Operator
DEPARTMENT: Public Works
TERMS: (1) Full-time daylight shift; other hours as required

(2) Hourly position
(3) Non-exempt position
(4 Union employee

SUPERVISION: Code Enforcement Officer, City Manager or designee

SUMMARY OF DUTIES

Performs routine operation of various gasoline or diesel powered automotive and heavy
equipment to complete work assignments.

SUPERVISION EXERCISED

None generally.

ESSENTIAL DUTIES AND RESPONSIBILITIES

Operates construction and maintenance equipment including but not limited to front-end
loader, backhoe, bobcat, “blue goose”, asphalt hot box and other equipment as it pertains
to the Public Works Department.

Operates snow plow truck and spreader along designated streets and street curb lines.

Knowledge and experience using all mechanical and manual tools and equipment of the
Public Works Department

Wash and service trucks and other equipment; perform minor maintenance to equipment.

Check vehicles or equipment for possible repairs; conducts safety check for vehicles or
equipment.

Other duties as assigned by the Code Enforcement Officer or designee.



PERIPHERAL DUTIES

Assists in manually digging trenches or backfilling excavation after repairs have been
completed.

Mix concrete, repair streets with cold and hot patch.

Attends meetings and training as required.

DESIRED MINIMUM QUALIFICATIONS

Education and Experience

Minimum qualifications are a high school diploma or equivalent and a valid Pennsylvania
CDL license which must be maintained during duration of employment. At lease one
year of experience in equipment of job is preferred.

Necessary Knowledge. Skills and Abilities

Must be able to safely and effectively operate equipment of job.
Skill in operation of listed tools and equipment.

Ability to communicate effectively orally and in writing.

Ability to establish and maintain effective working relationships with subordinates, peers,
supervisors, and the general public.

Ability to exercise sound judgment in evaluating situations and in making decisions.
Ability to write, read, and speak the English language fluently.
Must be an United States citizen.

Must possess a current Pennsylvania driver’s license with CDL endorsement.

TOOLS AND EQUIPMENT USED

Front-end loader, back hoe, bobcat, “blue goose”, asphalt hot box and related
construction and maintenance equipment and small power and manual tools.



PHYSICAL DEMANDS

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.

While performing the duties of this job, the employee is frequently required to stand; sit;
walk; use hands to finger, handle, feel, or operate objects, tools, or controls; and reach
with hands and arms. The employee is occasionally required to climb or balance; stoop,
kneel, crouch, or crawl; talk or hear; and smell. Hand-eye coordination is necessary to
operate various pieces of equipment.

The employee must frequently lift and/or move up to 50 pounds. Specific vision abilities
required by this job include close vision and the ability to adjust focus.

WORK ENVIRONMENT

The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.

While performing the duties of this job, the employee will frequently work in outside
weather conditions. The employee occasionally works near moving mechanical parts and
in high, precarious places and is frequently exposed to wet and/or humid conditions,
fumes or airborne particles, toxic or caustic chemicals, risk of electrical shock, and
vibration.

The noise level in the work environment is usually loud when in the field and moderate in
the office.

SPECIAL REQUIREMENTS

The duties listed above are intended only as illustrations of the various types of work that
may be performed by employees in this job classification. The omission of specific
statements of duties does not exclude them from the position if the work is similar,
related, or a logical assignment to the position.

The job description does not constitute an employee agreement between the City of
Clairton and the employee and is subject to change by the City of Clairton as the needs of
the City and requirements of the job change.



